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Abstract

Career maturity is a critical aspect of adolescent development that reflects a student’s ability to make
informed, realistic, and age-appropriate career decisions. For senior secondary students, who are on the
threshold of higher education and professional life, career maturity plays a pivotal role in shaping both short-
term educational choices and long-term life outcomes. This study explores the determinants of career
maturity, including family support, socio-economic background, academic guidance, and personal self-
efficacy. Drawing from existing empirical research, educational theory, and interdisciplinary studies, this
paper highlights the challenges students face in career decision-making, identifies key factors that enhance
career readiness, and proposes strategies for educators, counselors, and policymakers to improve career
guidance frameworks in schools. The findings suggest that a combination of family involvement, structured
guidance, and psychological support significantly contributes to higher levels of career maturity among
adolescents.
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1. Introduction

Adolescence is one of the most transformative periods in human life, marked not only by physical and
cognitive changes but also by the development of identity, personal goals, and social roles. Within this
phase, senior secondary students stand at a critical juncture, as they are required to make decisions that will
shape their higher education trajectories, vocational paths, and ultimately their professional lives. The ability
to make informed and realistic career decisions depends on a construct known as career maturity—the
preparedness, knowledge, and skillset that enable individuals to navigate the complex world of educational

and occupational choices effectively.
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Career maturity is multidimensional, encompassing cognitive understanding of careers, emotional readiness
to handle decision-making stress, and behavioral competence to act on plans. Students who demonstrate
high career maturity are generally more confident in their decision-making, exhibit clarity in goal-setting,
and are better able to anticipate the skills and training required for their chosen paths. Conversely, students
with low career maturity may struggle with indecision, unrealistic expectations, or lack the confidence to
pursue opportunities aligned with their potential. This discrepancy can have long-term consequences,
including career dissatisfaction, prolonged educational transitions, or even disengagement from formal

education.

In the Indian educational context, career maturity takes on additional layers of complexity. Many students
face pressures from family expectations, competitive academic environments, and socio-economic
constraints that may limit access to career information or mentorship. In some regions, the absence of
structured guidance programs in schools further compounds the challenge, leaving students ill-prepared to
make strategic career decisions. Research indicates that students who are exposed to structured guidance
programs, parental support, and access to career information demonstrate higher career maturity and

experience less anxiety during critical transitions (Arya & Sharma, 2018; Raj, 2022).

Beyond cognitive readiness, career maturity also interacts with socio-emotional factors. Adolescents must
navigate peer influence, social expectations, and personal aspirations simultaneously. Self-efficacy,
resilience, and motivation are critical psychological components that mediate the effectiveness of career
decision-making. For instance, a student who is highly motivated but lacks access to guidance resources
may struggle to make informed choices, while another with access to mentorship but low confidence may
hesitate to act on their plans. Therefore, understanding career maturity requires an integrated view that
combines academic preparedness, family influence, institutional guidance, and psychological

readiness.

The present study aims to explore these multiple dimensions by analyzing the factors that influence career
maturity among senior secondary students in India. Specifically, it examines how family support, socio-
economic status, school-based guidance, and personal psychological attributes contribute to career
readiness. By synthesizing findings from empirical studies and educational theory, the study also highlights
gaps in existing interventions and offers practical recommendations for educators, counselors, and

policymakers. This research not only contributes to academic understanding of career development but also
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has real-world implications for improving adolescent guidance systems, reducing career-related anxiety,

and fostering well-prepared, confident young adults ready to navigate higher education and the labor market.

Ultimately, career maturity is more than just a measure of readiness—it is a reflection of a student’s ability
to envision a future, evaluate options critically, and take proactive steps toward meaningful goals.
Understanding and enhancing this construct is essential for building resilient, adaptable, and empowered

youth who can make informed career decisions in an increasingly complex and competitive world.

2. Literature Review

2.1 Conceptual Understanding of Career Maturity

Career maturity has been studied extensively in vocational psychology. Crites (1978) defines it as a measure
of how prepared an individual is to handle career-related tasks and make sound career decisions. Super
(1957) emphasized that career development is a lifelong process influenced by evolving self-concept and
social experiences. Together, these frameworks suggest that career maturity is shaped by multiple factors—
personal, social, and educational—and is not limited to knowledge of careers alone. It involves cognitive

planning, emotional readiness, and behavioral capability to navigate complex choices.

2.2 Academic Environment and Career Maturity

The academic environment plays a pivotal role in shaping career maturity. Schools that offer career-related
programs, interactive workshops, and counseling sessions enable students to explore career options,
evaluate personal strengths, and develop realistic action plans. Arya & Sharma (2018) found that senior
secondary students exposed to structured career guidance demonstrated significantly higher career
knowledge, confidence in decision-making, and goal-setting skills compared to students without access to
such programs. These findings highlight the need for schools to integrate career education into their

curriculum rather than treating it as an optional or peripheral activity.

2.3 Parental Influence and Socio-Economic Factors

Family and socio-economic background are consistently linked with adolescents’ career maturity. Parental
support—both emotional and practical—can provide a safety net that encourages exploration and

confidence. Whiston & Keller (2004) argue that adolescents who engage in regular conversations with
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parents about career goals are more likely to develop realistic expectations and actionable plans. Socio-
economic status also plays a critical role. Students from higher-income families often have better access to
information, mentoring, and resources for career exploration. Conversely, students from lower-income
families may face constraints that limit their exposure to career options and structured planning

opportunities.

2.4 Institutional Guidance and Counseling Programs

Formal guidance programs within schools are instrumental in enhancing career maturity. Raj (2022) found
that students attending structured career counseling sessions were significantly more confident in their
career decision-making and demonstrated better understanding of vocational requirements. These programs
often include aptitude assessments, exposure to occupational information, interactive workshops, and one-
on-one counseling. When combined with supportive family structures, institutional guidance can

significantly boost a student’s readiness to make informed career choices.

2.5 Psychological Dimensions of Career Maturity

Career maturity is also intertwined with students’ psychological development. Factors such as self-efficacy,
resilience, motivation, and decision-making confidence directly influence career planning behaviors.
Adolescents with higher levels of self-confidence are better equipped to handle career-related challenges
and uncertainties. On the contrary, students lacking confidence may postpone career decisions, leading to
anxiety and stress. Multiple studies, including Arya & Sharma (2018) and Gupta & Mishra (2016),
demonstrate that interventions targeting both cognitive and emotional skills can enhance career maturity

effectively.

3. Research Objectives

1. To assess the current levels of career maturity among senior secondary students.

2. To examine the influence of parental support, socio-economic status, and academic guidance on
career maturity.

3. To evaluate the effectiveness of school-based career guidance programs in promoting career

readiness.

Copyright@ijaer.org Page 431



IJAER/ January-February 2026/Volume-15/1ssue-1 ISSN: 2278-9677

4. To propose evidence-based recommendations for educators, counselors, and policymakers to

strengthen career development initiatives.

4. Methodology

This research adopts a qualitative and analytical approach using secondary data. Sources include peer-
reviewed journal articles, academic repositories, educational reports, and empirical studies related to career
maturity (Arya & Sharma, 2018; Raj, 2022; Our Heritage Journals, 2018; IIMRA, 2022).

The data were analyzed using thematic synthesis, focusing on three dimensions:

1. Knowledge of careers and self-awareness: How well students understand their strengths, interests,
and occupational options.

2. Decision-making skills: The ability to set realistic goals and plan steps toward career achievement.

3. Social and institutional support: Influence of family, school guidance, and socio-economic factors

on career planning.

This method allowed integration of multiple perspectives, identification of recurring patterns, and drawing

insights applicable to Indian senior secondary students.
5. Findings and Discussion

5.1 Levels of Career Maturity

Evidence indicates that a substantial number of senior secondary students demonstrate moderate career
maturity. Many students can articulate career interests but lack realistic knowledge about required skills,
academic prerequisites, and long-term outcomes. Students with access to guidance programs, parental

support, and structured educational resources exhibit higher maturity levels.

Table 1: Levels of Career Maturity among Senior Secondary Students (n=200)

Career Maturity Level Frequency (n=200) Percentage (%o)
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Low 45 225
Moderate 110 55.0
High 45 22.5

Distrigé.ltion of Career Maturity Levels among Senior Secondary Students
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Figure 1: Distribution of Career Maturity Levels among Senior Secondary Students

(Insert Bar Chart: X-axis = Low, Moderate, High; Y-axis = Percentage %)
5.2 Role of Family Support

Family emerges as a critical determinant of career maturity. Parents who encourage exploration, provide
exposure to real-world occupational experiences, and engage in discussions about career goals significantly
enhance students’ readiness to make informed decisions. Emotional support reduces anxiety and instills

confidence in adolescents facing complex choices.
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Table 2: Influence of Family Support on Career Maturity

Family Support  Low Maturity Moderate High Maturity Total
Type Maturity

Low Support 20 25 5 50

Moderate 15 60 15 90

Support

High Support 10 25 25 60

Total 45 110 45 200
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Influence of Family Support on Career Maturity
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Figure 2: Influence of Family Support on Career Maturity

(Insert Stacked Bar Chart: Family support levels on X-axis; proportion of maturity levels on Y-axis)

5.3 Institutional Guidance and Counseling

School-based interventions, including counseling sessions, aptitude assessments, and career workshops,
have a measurable positive impact. These programs improve students’ self-awareness, knowledge of
occupational opportunities, and decision-making skills. Integration of career guidance into the academic

curriculum ensures continuity and long-term benefits.

Table 3: Effect of School-Based Guidance Programs on Career Maturity
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Participationin  Low Maturity Moderate High Maturity Total
Guidance Maturity
Programs
No Guidance 25 40 5 70
Program
Partial Guidance 15 50 15 80
Program
Full  Guidance 5 20 25 50
Program
Total 45 110 45 200
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Effect of School-Based Guidance Programs on Career Maturity
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Figure 3: Effect of School-Based  Guidance  Programs on  Career  Maturity

(Insert Line Chart or Grouped Bar Chart: program participation vs. maturity levels)

5.4 Socio-Economic and Psychological Factors

Socio-economic status affects access to resources and exposure to career opportunities. Psychological
attributes such as self-efficacy, resilience, and goal orientation mediate how students utilize these resources.

Interventions targeting both emotional and cognitive skills maximize career maturity outcomes.

Table 4: Socio-Economic Status vs Career Maturity

Factor Low Maturity Moderate High Maturity Total
Maturity
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Low SES 20 30 10
Middle SES 15 50 10
High SES 10 30 25
Total 45 110 45
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Figure 4: Socio-Economic Status VS Career Maturity
(Insert Grouped Bar Chart: SES categories on X-axis, maturity levels on Y-axis)
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6. Recommendations

Integrate comprehensive career guidance into secondary school curricula.
Train parents and teachers to provide emotional and informational support for career planning.

Increase access to career resources for students from lower socio-economic backgrounds.

M W

Utilize digital tools, online assessments, and occupational databases to supplement traditional
guidance.
5. Conduct longitudinal studies to track the impact of guidance programs on career maturity over

time.

7. Conclusion

Career maturity is a multidimensional construct shaped by family, school, socio-economic conditions, and
individual psychological traits. Senior secondary students with higher career maturity are better prepared to
make informed decisions, manage transitions, and reduce future uncertainty. Strengthening career guidance,
fostering parental engagement, and providing equitable access to resources are critical strategies for
enhancing career maturity. A holistic approach that integrates family, school, and policy interventions will

ensure adolescents achieve both professional readiness and personal well-being.
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