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“TUTHD Gﬁﬁ (Visual Data Representation): R-Rrgror wefderey wre & 9 9919 & ted

(Stress Patterns Among Non-Teaching College Staff)”

1. 9R 91d (Bar Chart): 8% 31fhd JUIE ITTW (Back Office Support Staff) & dd HaH 3w
frad ﬁﬂ:{ MY dATd HIRD (Most Reported Stressors)

Tg 91e fiars AeTfaemerdl # TR-R18107 W% gRT §dTY T T Stressors &1 I 7 |

Excessive Workload (3Teafte STIUR) T 311 I TH™T I8! (82%) |

b §1G Lack of Recognition (ATRIT @t BHT) (76%) |

No Mental Health Support (ATFIRI® TRA JTAT BT 3MUTd) Bl 71% ITRGIAISH
Y@ifard fhar, S T systemic gap (UUTTERTA ®HT) &1 GRITAT B |

P M@l Job Insecurity (T-ﬁT\Pr 4| SIYREIT), Monotonous Tasks (TPIH av‘l'!f) 3R
Interpersonal Conflict with Faculty/Admin (FRI&®/MRIRIA & ATY TRTR® ehd) Hi
U fidrefl & U o 9riA 3|
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Most Reported Stressors Among Back Office Support Staff in Bhilai Colleges

Excessive Workload

Lack of Recognition

Job Insecurity

No Mental Health Support

Monotonous Work

Conflict with Faculty/Admin

o

10 20 30 40 50 60 70 80
Percentage of Respondents (%)

2. UTS ITS (Pie Chart): STITTT JaT3Mf (Counseling Services) 1 STRR=dT 3N SUART

a's'arc‘ﬁv-fir&rmw (Support Staff) T 3T Mental Health Services & Ufd STTRE®hdl & R Bl

CRUGIS

. 58%@Wﬁunaware (SISIT) 3 fr Wt o1 JaTd Iuas |

o 32% DI AFEBR! dI &t dfde I=i7 HH ST Ta1 a1, GHad: stigma (@@®) T lack of
accessibility (Ugd Bt HUY) & HRUT|

. ®dd 10% g R Counseling Services WWHW—@WE@}T outreach 3f¥ inclusion
gap mﬁaaﬁ?mﬁmaﬂm ! R g
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Awareness and Use of Counseling Services by Support Staff
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Absenteeism Rate Among Support Staff Throughout the Year
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